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[About Huawei]

Huawei is a leading global information and communications technology (ICT) solutions
provider. Driven by customer-centricity and dedication, we have established a competitive ICT
portfolio of end-to-end solutions in telecom and enterprise networks, devices, and cloud
computing. Our ICT solutions, products, and services are used in more than 170 countries and
regions, serving over one-third of the world's population. Huawei is committed to enabling the
future information society, and building a Better Connected World.

Huawei has consistently invested over 10% of its revenue in R&D every year. Over 80,000
employees were engaged in R&D, comprising 45% of our total workforce. By 2016 , we have
established 16 R&D institutes and 36 joint innovation centers around the world.

In 2016, according to the latest data of Fortune 500, Huawei rose to N0.129. In the same year,
Huawei was ranked No. 72 in Interbrand's Top 100 Best Global Brands 2016, No. 10 on the 50
Smartest Companies 2016 ranking of MIT Technology Review and awarded LinkedIn China's
Most In Demand Employers 2016.

[XFER(L]

HHRNF-—EFNTEIS AT RS ASREXRNAR | #BERIITATRIEL. KR,
BESEEFRIREN. Eit , EHIEEEEHR Research Center , #{TR TAYTHSENAIAR

#792°FIHR Research Centeri§ERE ANFRUZEMIBRMAIAR | ESIRIRFKINEERFK,
WREKREBHRELTN  ETEEREFLRIR  YASEEESHTEEBR. FHsROEE, HR
ITHAFFRCHNEANENSNERT R, WARTARI., BKIMRUARAS AZBRNEXRIHT
DHTFIEAR.

[About the Position])

Huawei intends to improve upon Talent Selection, Development, Deployment and Retention
through a better understanding of human nature. Thus, Huawei is building an HR Research
Center to study behaviors and motivations.

Huawei HR Research Center focuses on the research on the fundamentals of the human
resources field, aiming to clarify the corporate management strategy based on management
philosophy and assumptions in the light of current and future management demands, industry
trends and significant changes. Faculties of HR Research Center will conduct research projects on
the basis of psychology, industrial and organizational psychology theories to study human

behavior patterns, driving patterns and interpersonal relationship.
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[Job Responsibilities]

1. To analyze and investigate, based on knowledge in psychology and related disciplines,
fundamental issues in human resources. Targeting on different individual and elements to carry
out research studies on work-behavior patterns, driving patterns and interpersonal relationships.

2. To understand the industry’s latest research results and trends in human resources
through the collaboration with tertiary institutions, research institutes and consulting companies.

3. To provide, through researches carried out on fundamental issues of human resources,
theoretical methodology for the formulation of policies in human resources in order to elevate
staff capability and professionalism.

4. To ensure knowledge sharing and management of the latest trend and relevant policies.
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[Job Requirements]

1 . PhD. Degree in Psychology is required. 1-5 years of related experience. Mastered
psychology theories and research methodologies and had carried out psychology related
research projects and studies.

2. Possess research abilities and analytical skills. Able to dig deeper to explore the nature of
things. Possess good communication skills, coordination and problem solving abilities, as well as
written expression skills.

3. Proficiency with SPSS and Microsoft Office Suite applications (Excel, Word, PowerPoint).
Proficiency in other data analytics software is preferred (e.g., R Programming).

4. Working language : Chinese & English
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[Job Location]
Shenzhen, China
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HERHRBANNRREES EFR
famiEk : cuiyuchen@huawei.com
[Contact]
CUI Yuchen
Human Resource Mgmt. Dept.

Please summit CVs to cuiyuchen@huawei.com
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